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IFgeel.—(1) vrT I 5 9§ 5 <9 ueAl ok w1 II # 9 gl a1 uedl &

IR T |

(2) afe Swigar 5 A 31fdd Ul &1 SOR a1 ® d had usel uid
IR B B JATbA BT ST FAT W IIRI Dl Ble &A1

SITQTT |
(3) | oAl & 3fh SRMER T |

(4) I® U B IR Y Yt R QAT ST AEY JAT 9 BT A1

Y ) 9E IR & TRm # oy S ARy |

(5) U® B U & |Hl 91N & IR Y A1 ol | §HR Seal H U
B e & A= 9 & SR & 99 # Rl o U BT SR

= fordd |
(6) s forars & fory i wre S|
(7) SR Hféra &R urRifie (g-fe-dfge) 8 =nfeu |

(8) TR 3T srerar fadt # ford Sy | qenfy It we=i & SR Hhad
Teh B 9T § U ¢ | 3ivrd: IiUSh g oivra: @t o foredt s

SR YIRIPIBI Bl JRAThT T8l fHAT S |

(9) SHicaR SR foras & fo1y daer =fielt 31erar Hrell el drel U=/

dfcT dise U9 &I U BN |

(10) =, et . T o= Il SR YKt § dhaa FuilRa o=
TR & fored den 52 IR R 3iR IUR®! R 31T del Wl 7

ford |
YRT-1

. faeeh faffm =R 7 fFAfa fafr= verR & SIRIHT &1 Sooig BT |
2. e goe, 2014-2015 9 SWRG &, feT Jon 99 &85 9 g9 gU

ULl BT Fferd | g B |

3. 1991 ¥ Iy &3 & o & =T ftr= gari & fafea S|

(31) RBI vac, 1934 & um@yg i &I Hed H FHssd |

(@) o1 d&i & foy favee arsdd (differential licenses) STRT &R &

fog RBI &yl WR U ol foRay |
5. f&=l al v wR Heg # o faRay —
(&) A (SEBD).
() IR ISR (Stock Market).
(@) ¥a1 ®HR (Service Tax).
(8) wrfg®d vl (Syndicated Loan).
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6. &l Wt aiftSus s & Ssaa a9 | ‘&gt 1R’ (Corporate

Governance) TT ‘U=l &1 AHINSG 577IRY (Corporate So-
cial Responsibility) T &R & QR &, W< BHIY |

7. 3R W HIY —

(31) wnfea® AR Afdhfaws FaR.

(@) fadeE iR friFw.

8. ‘TP IAhd Adl Wad YUl AT i1 87 T 3NMY 39 hUH | A © ?

9. HMg gaEH e & I —

(31) AFa FEEE e (HRD) & d<d I Sl &1 Held H T
I |

() #ga (Morale) & fd®mra # uRom (Motivation) & IRTG™
Bl ALY |
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PAPER II1
FINANCE AND MANAGEMENT

Instructions.—(1) Attempt any three questions from Section I and
any two from Section II.
(2) In case the candidate answered more than Five questions,
only the first five answers will be evaluated and the
rest of the answers will be ignored.

(3) All questions carry equal marks.

(4) Each question should be answered on new page and the
question number must be written on the top.

(5) The answers of parts of the same question, if any, should
be written together. In other words, the answer of
another questions should not be written in-between the
Parts of a question.

(6) Marks will be deducted for illegible hand-writing.
(7) Answers must be brief and to the point.

(8) Answers must be written either in English or
in Hindi. However, all the questions should be answered
in one language only. Answer-books written partly
in English and partly in Hindi will not be evaluated.

(9) Candidate should use only Blue or Black ink pen/Ball
point pen to write the answers.

(10) The Name, Roll No. and other entries should be written in
the answer-scripts at the specified places only and these
should not be written anywhere else in the answer script
and supplements used, if any.

SECTION 1

1. State the different types of exchange risks inherent in foreign exchange
business.

2. Briefly explain the Union Budget, 2014-2015 provisions relating to
financial, banking and insurance sectors.

3. Trace the developments in financial sector reforms in India since 1991.

[ Turn over
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4.

(a) Explain in brief the provisions of R. B. 1. Act,1934.

(b) Write a note on R. B. 1. ’s attempt in giving differential licenses for
small banks.

Write short notes on any two of the following :—
(z) SEBI
(it) Stock Exchanges
(iit) Service Tax

(iv) Syndicated Loans.

SECTION 1II

“ Corporate Governance and Corporate Social Responsibility are the twins
to shine a corporate entity ” — Discuss.

Distinguish between :—
(a) Verbal and Non-verbal Communication
(b) Directing and Controlling.

“ A successful leader is always an effective leader ” — do you vouch
this statement.

(a) Explain in brief the Concept and Goals of Human Resources
Development ( HRD ).

(b) Outline the role of incentives in building up employee morale.



